MoAttikr yLa TNV npootacia Twv nastwv
VENEZIA HOTEL
Apxés
e Anuoupyla aodorols mepiBdArovtog yia moubLd oto Eevodoxelo pag kat otn yupw
neploxn.
« Exouv oploTel UMEVBUVOL aTtd TO POCWITLKG Yia TNV aodAELa TwY NaldLwv.
o AkohouBoUpE SuyKeKpEVES 08nyLES yLa T TG var SpGOoUpE O MEepiTTwan
kaomolnong matdLwy, cupneplapBavopévng tng oeEoualikig EKHETEAAEVONG
T Ly,
¢ EvawoBntonoinon tou npocwrikol ot Béparta naidikig aocdaAeiag.
o H ul0Bétnon pLag moAttikrg mov va SnAwvet ot kapia and tg akdAoubeg popdeg
kakorolnong masv Sev elval arnodektr kat / rj avektr| (Cwpartikr kakomoinon,
ouvalodnparikn kakomoinon, oeoualikr| kakomroinan, napapéinan: aduvauia
KEAUPNE TwV Paotkwy GUOLKWY Kol PUXOAOYIKWY AVOYKWY TOU TTaLbLoU, yLa. TV
avdrntuén Toug).
o Suvepyaola LE TIG TOTILKEG apXEG TiPOKELUEVOUL va Sraodaliotel n éykalpn Kat
anoteheopatiky avtiSpaon kal aviipetwrion ot kaBe avadopd kakomnoinong
nadLbv. To katdAupa Sev armaoyohet nabid oe kapla nepintwon. H eAdylotn
nAkia kot ot tpolinoBEacels anaoydAnang pubpiovtal and tnv eBvikr vopoBeata.
» TeBoopdc kat uloBETNON TG LoxUouoag vopoBeaiag ko Kavoviopwy o& eBVIKS Kol
SLeBvéc entinedo.
IKomog

s Na GUVEPYATETAL EK TWV TIPOTEPWY HE TLG TOTUKEG OPXES TIPOKELUEVOL VA
SlaodallleTal n GUECT KO QIOTEAECHATIKY andvinon ot kaBe avapopd matbikig
kakornoinong.

eNa EKALGEVTOULE TO TIPOCWITIKG Hag auEdvovtag £Tol T evataBntonolnor Tou
kaBWe kat va S1oplooupe péAn Tou mpoowrikol Tou Elvat uTteBuva yLa TNV
aopdAeLa TWY TanSLwy.

e Anpooteuon TG MOATIKAG Yot Ta, oe kaBoplopévo xwpo oto Zevodoxelo pag, wote
va To yvwpilouv 6oL oL evBLadEPIHEVOL,

e Npootaoio Twy nawsiwy and onoladinote popdi kakomolnong f oefovahikric
EKMETAMEUONC.

o No mapéxoupe éva acdarés mepBdAhoy yia Ta raidid.

o N’ amodeuyBel onoladhnote mpoPAnuartikn katdotaon.

* Suvepyaola EK TWV TPOTEPWY LE TIG TOTUKES apXES TtpOKELEVOL va SlaodaMotel n éykatpn
koL ototehespatiky napéuBacn o€ kdBe avadopd kakomoinang nabuwv. Eknaldevon tou
npoowrikol pas, avEdvovrag étol Ty evaloBntonoinor Tou, kabwg kat opliovrag PeAn Tou
MPOGWITLKOY WG LTEVBUVE YLal TNV ATHEAELD TWV TIAUSLWV.

¢ Anpooteuon ™G moATIkAG yia Ta taudid, oe kaBoplopévn meploxr Tou £evoboxeiou pag,
wote dhot oL evbladepdpevol va T yvwplilouv

e Av TtéoeL otnv aveiAnpn Epyatopévwy A TEEAXTWV KAMoLA ot TLG RPOTTAvL TEPUTTWOELG
TOTE TipETEL va KaAéooupe otnv Peceidy tou Katahvparog : 0030 2242 28900, 2tnv
opydvwon Xapoyeho tou Mowdlov: 1056 kat / fj oTnv pn KEPSOTKOTLKN 0pydvwan
EAIZA : 10454,
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COMMITMENT TO THE CHILD PROTECTION
VENEZIA HOTEL

Principles

Scope

Creation of a safe environment for children in our Hotel and in the surrounding area.
Appointed staff members are responsible for ensuring children safety.

We follow specific instructions on how to act in the unfortunate event of child abuse
including child sexual exploitation.

Awareness of the staff on child safety issues.

Adoption of a policy that states that none of the following forms of child abuse is
acceptable and/or tolerated (physical abuse, emotional abuse, sexual abuse,
neglect: persistent failure to meet a child’s basic physical and psychological needs,
which are likely to impact on their development).

Collaboration with the local authorities in order to ensure a prompt and effective
response to any child abuse report. The Hotel does not employ children under any
circumstances. The minimum age and the preconditions of employment is regulated
by national legislation.

Respect and adoption of the existing legislation and regulation on a national and
international level.

Protecting children from any form of abuse or sexual exploitation.

Intentions

To provide a safe environment for children.

To avert any problematic situation.

To collaborate in advance with the local authorities in order to ensure a prompt and
effective response to any child abuse report. To train our personnel thus raising their
awareness as well as appoint members of staff who are responsible for child safety.
Publish the children policy of, in a designated area in our Hotel so that all
stakeholders are aware of it.

Telephones that should be contacted if any of the above come into consideration:
Reception of the Hotel : 0030 2242 28900, Smile of the Child ,a voluntary, non-profit
child welfare organization: 1056 and /or ELIZA a voluntary, non-profit organization
against Child abuse : 10454.

The Management feels responsibility towards the minors staying at the hotel. The
staff is sensitized accordingly to report any inappropriate behavioral interactions
between an adult and a child, which can be considered suspicious.

The hotel staff should report any inappropriate behavior to the supervisor of the
department, who will inform the manager and he will take the necessary action by
referring the incident to the local authorities or the tour guide.

Customers are kindly requested to report any behavior towards a minor that might be
considered inappropriate to the hotel reception staff who will take action to further
investigate the incident.

The hotel manager (2025)
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NOAITIKH BIQZIMOTHTAZ
Venezia Hotel

Ito Venezia Hotel SeopeudpaoTe va AeLtoupyoU e pe uneuBuvotnta, Siadavela kat
oeBaoud npog to nepLBaAloy, TNV kKowwvia Kat Toug avBpwtoug Hag. H oAtk
Buwotpdtnrag anoteAel npdoia Séopevon kau kaBodnyel OAeg TiG Aettoupyleg pag.

1. Aéopeuon yia peiwon exnopniv aepinwv tou Beppoknmniov

AEGHEVOMAOTE VA LELOVOULE TIG EKTOUTES aepiwv Tou Beppoknmilou mou mpoépxovTal ano:
e TNV KaTavOoAwon EVEPYELAG
Tn xprion vepou
Tnv napaywyn kat Staxelpion anofAftwy
Tnv npopunBeta tpodipwy UPNADY EKTTOUIWDV
la Tov OKOTIO aUTo:
o MNopakohouBoUpe pnviaia OAEG TIG OXETIKEG KATAVAAWOELS.
Edappoloupe HETpa EEOIKOVOLINONG EVEPYELAG Kal VEPOU OE GAOUG TOUG XWPOUG.
MeLwvoupe otablakd to amdBAnTa KoL au§dvou e TNV avakukAwaon.
EpyaldpaoTe yia tn petwon tng xpriong mpoidviwy upnAol avBpakikod
QIO TUTIWLOTOG,
e  OFTOUHE ETAOLOUG 0TOXOUS Bdoel tng aglohdynong Buwaotpotntag Travelife.

2. Aéopevon yia npootacia kal unoothpién tng BlomotkiAdTnTag

Avayvwplloupe 6Tt n ipootacia Tng GUONG KAl TWY OLKOCUOTNHATWY EIVaL OUCLACTLKIG
onuaociac.
AECUEVOMOOTE VA
o AeltoupyoUpE HE TPOTO ToU Sev IpokaAel pUmavon Tou aépa, Tou vepou fj Tou
edadoug.
e EAaylotoroloUpe Tov BdpuPo kat tn pwrtopunavon.
o Amodelyoupe T xprion npoidviwy rou PAdmntouv tn Bakdooia Jwr ) TEPLEXOUV

HIKpOTAQOTLKA.

o A&V ETUTPENOUE SpaOTNPLOTATES IOV EKPETAMEVOVTaL {wa A BAATTOLY TNV dypla
Lwn.

o ELOLOBNTOMOLOUME TPOCWITIKG Kall EMLOKETITES OXETIKA UE TN onpaocia tg
BlomotkAdTnTag.

e Juppetéxoupe K unootnpiloupe tonikég mpwtoBoulies npootaciag tng pvong.

3. AvBpuwrva Sikarwpara & ion peraxeipion

To EevoSoyelo pag Seopedetal va npootatelet kat va oéBeTal ta avBpwniva Suawpara, va
noapéxet Sikan Kat .ooTpn Hetaxelplon oe GAOUG TOUG EPYATOUEVOUG KOl VA ANOTPENEL KABE
popdr Sidkpiong, mopevoxAnong rj eKLETAAAEUONG.



4, Mpootaoio nouslwv Ko EVGAWTWY opddwy

Aeopevdpacte va epapUoloupe UnSevikr avoxr oe onoladnnote popdr eKPETAAAELONG 1
kakomoinong matsiwv. To MPoowriko ekmoubeveTal va avayvwpllet kal va avadepel
onoladnnote Unontn ouunepldopd.

5. AEGHPEVOT OTLG TOTILKEG KOWVOTNTES

Yrootnplloupe TNy TOoTUKA Kowwvia HEow GuVEpPYOOLWY, T(PopnBELwY, SpaceEwy Kal
npwtofouliwy rou cupBailouy atnv avamtuén kal eunuepla tne.

6. Awapknic Pertiwon

H moAwtikry autr avaBewpeital etnoiwg. Ta anoteAéopata aflooyouvral péow tng ETholag
AtloAoynong Buwaoluotntag Travelife kot anotunwvovtal oto etrioto Sustainability Report
tou Eevoboyelou.

O AteBuvtiic (2025)
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SUSTAINABILITY POLICY
Venezia Hotel

At Venezia Hotel, we are committed to operating responsibly and transparently, respecting
the environment, our community, and our people. This Sustainability Policy is a public
commitment and guides all our operations in line with the Travelife Certification
Requirements.

1. Commitment to Reducing Greenhouse Gas Emissions

We are committed to reducing greenhouse gas emissions generated from:
e Energy consumption
s Water consumption
e Waste generation and disposal
e Procurement of high-emission food products
To achieve this, we:
e Monitor all related consumption on a monthly basis.
« Implement energy- and water-saving measures throughout the property.
e Reduce waste and increase recycling.
e Work to minimize the use of high carbon-footprint products.
e Setannual goals based on the Travelife Sustainability Assessment.
2. Commitment to Protecting and Supporting Biodiversity

We recognize the importance of natural ecosystems and biodiversity.
We commit to:
o Operating in a way that avoids air, water and soil pollution.
s Reducing noise and light pollution.
« Avoiding products that harm marine life or contain microplastics.
« Prohibiting any activities that exploit animals or negatively affect wildlife.
« Raising awareness among staff and guests about the importance of biodiversity.
« Participating in or supporting local nature conservation initiatives.
3. Human Rights & Fair Treatment

We commit to protecting human rights, providing fair and equal treatment to all employees,
and preventing any form of discrimination, harassment or exploitation.

4. Child Safeguarding

We apply a zero-tolerance approach to any form of child exploitation or abuse. All staff are
trained to identify and report any suspicious behaviour.

5. Community Support

We support the local community through partnerships, procurement, initiatives and actions
that contribute to local well-being and development.

6. Continuous Improvement

This policy is reviewed annually. Our progress is assessed through the Travelife Annual
Sustainability Assessment and reported in the hotel’s annual Sustainability Report.

The Manager (2025)
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